Issues arising from consultation and engagement between July 2007 and May 2009

These have been arrived at following a number of consultation and engagement events,  listed at the end of this note.
1.  Issues from Staff

· Increase the number of women employed in senior management positions.

· Decrease pay differentials between male and female employees for jobs of the same value.

· Review and extend the scope of equality compliant flexible working practices. 

· Consider how to improve the numbers and position of disabled employees and employees from different ethnic backgrounds.

· Deal with bullying and harassment in the workplace.

2.  Issues from equality groups in the city

Affecting all strands

· Class issues accentuate problems faced by all the strands.

· There is still inequality in employment and education in the city.

· Need free shared and neutral space for groups from the strands to meet and work together. 

Gender

· Domestic abuse (all)
· Homelessness (with mental health, men) 

· Financial abuse (women)

· Glass ceiling for women still not broken. Pay differentials are still there.

· Male awareness of female issues is limited.

· Consider the needs of the Trans community.

· Consider the needs of white working class males (employment, life long learning).

Disability

· Independent living. Offer training to people receiving direct payments.
· Community safety.

· Need employment and leisure opportunities.
· Access to services and life in the city is still an issue.  
Race

· Discrimination (in service delivery and employment) is a problem. 
· Access to services
· Community safety and hate crime

· Isolation (refugees and women especially)

· Feeling unwelcome 

· Need special pre-school/ early-years education provision especially language support. Language can be a barrier. Need to consider the needs of children coming from different education systems.

· Training qualifications from other countries are not recognised. 

· Encourage BME engagement in politics.

Age

A number of issues relating to children and young people and what the council and partners will do  can be found in the Children and Young People’s Plan. Details can be found at http://www.yor-ok.org.uk/children-young-peoples-plan.html
· Receptive Council (older)
· Leisure facilities needed (older, younger)

· Safe streets (older)

· Need to raise awareness, educate and promote tolerance towards older age. 
· SIWG to do intergenerational projects.
· Rural isolation is a problem for people of all ages.

· Student accommodation is limited in some areas of York.

· Dignity in social care needs improving.

· Employment opportunities for older and younger workers

Sexual Orientation

· Community safety: Hate crime.
· Organised activities/leisure specifically tailored to community needs.
· Need to develop support networks.

· Need to raise awareness about the issues.

· Bullying in schools. Specific support needed for LGBT pupils

· Older LGBT entering care face discrimination issues. “Gay friendly” services are needed.

· LGBT people should be encouraged to engage in local politics

Religion and Belief

· Need support to work together to improve: 

· dialogue

· the environment

· Need neutral places to meet and publicity about meetings

· Improve knowledge about new groups in the city

· Encourage engagement in politics

 Who was engaged and consulted
· Various equality strand groups were consulted and engaged by the relevant council services to inform  key council policies and strategies that promote Fairness and Inclusion  and complement this Fairness and Inclusion strategy including:

· The Sustainable Community Strategy

· The Council’s Corporate Strategy

· Local Development Plan

· Engagement Strategy

· The Children and Young People’s Plan,

· Private Sector Housing Strategy

· Homelessness Strategy, 

· Physical and Sensory Impairment Strategy

· Prevent Strategy

· Community Safety Strategy

· Ward Committee Action Plans

· Disability and Ethnicity conferences – June 2007

· The Changing Population of York Conference – Oct 2007

· SIWG Chair and Vice Chair community “surgeries” - Oct 2007 to March 2008

· SIWG Development Day– Feb 2008 and May 2009

· The Disabled People Together Day – March 2008

· SIWG/OPA survey – June 2008

· SIWG/Interfaith Forum survey – August 2008

· SIWG/York LBGT Forum survey – Summer 2008

· YREN Open Forums – On going

· SIWG Gender strand engagement project – autumn/winter 2008/9

· Feedback from staff: Chief Executive’s female staff survey 2006; International Women’s Day 2008

· Dead Ernest staff sessions - June 2008  and April 2009

· Meeting with the CVS Chair and CEO  – October 2008

· SIWG EIAs Fair: Help us to get it right Day – Nov 2008 

· Staff Equality reference groups – meetings in January 2009 and April 2009
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